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Abstract 

The issue of gender equality is one part of Indonesia's SDGs target. Gender equality refers to equality between men 

and women in fulfilling rights and obligations. One of the targets of Indonesia's SDGs for gender equality is to 

strengthen policies and legislation to increase gender equality and women's empowerment. These situations 

unquestionably impact the influence of women on board. This study examines the growth of LQ 45 businesses in 

Indonesia in connection to the number of female directors. This study was conducted using quantitative research 

approaches. In Indonesia, between 2019 and 2021, 34 LQ45 companies were chosen for the sample utilizing 

purposeful selection. This study shows that the presence of women on the board of directors will not have a 

favourable effect on the LQ 45 firm's growth in Indonesia between 2019 and 2021.   
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I. INTRODUCTION 

Thanks to the women's rights movement, women are now working more than ever [1]. There are regulations 

governing the minimum proportion of women on the board of directors in some nations, including France, 

Germany, India, and the Netherlands [2]. More women are being elected to corporate boards of directors in various 

nations, including Australia, Canada, India, Japan, the UK, and the US[2]. In Indonesia, the percentage of women 

on board directors matched the ASEAN average of 14.9% [3]. 

The increase in female employment and even the implementation of a minimum quota for women on the board 

of directors raised concerns about the effects of hiring more women for a company. Researchers and politicians 

still have different opinions on the impact of having more women on company boards of directors. The presence 

of female directors is an essential need for potential investors [4]. A diverse group of women on board may 

increase the board's strategic impact and function [5]. For instance, increasing the number of women on corporate 

boards of directors may improve the accountability and transparency of corporate governance systems by lowering 

fraud [6]. Women directors who ensure efficient monitoring can reduce agency issues and promote company 

innovation [7]. Women board members' "power sharing" tendencies can improve company governance and lessen 

CEO dominance [8]. Women on boards of directors, particularly independent ones, can provide the board of 

directors with independent viewpoints [9] and a fresh angle on changes to the company's strategic direction [10]. 

However, the inclusion of women in firm senior positions might also result in greater actual earnings 

management and higher audit cost [11]. Additionally, having women on the board of directors might make 

executive tasks less effective since a more diverse board of directors creates more communication barriers, which 

increases organizational and operational risks for the business and lowers performance [12].   

There has been prior research on the impact of gender diversity on the board of directors on firm performance 

[13]–[16], as well as the impact of gender diversity on earnings quality [17]–[20] and earnings management [21]. 

Several earlier studies that attempted to examine how gender affected pay and company success are not 

comparable to this one. This study investigates the effect of women on a board of directors on a company's growth. 

Incorporations in LQ 45 between 2019 and 2021 are the sample period. Purposive sampling is used to collect 

samples, and it meets several requirements, including the need for firms to be categorized as LQ 45 for at least 

one year in a row and to have the necessary data. By regressing panel data with STATA, data analysis was carried 

out.  

According to the findings, having more women on the board of directors has no beneficial effect on the growth 

of the business. It demonstrates that having women on the board of directors can't occasionally positively impact 

a company's growth. This evidence is expected to be a consideration for policymakers to reconsider setting the 

minimum quota for the presence of women on the board of directors.   

This paper proceeds as follows. In the literature review section, this study explains women on boards and firm 

growth. The hypotheses development section follows this. Then, continued method, result and discussion. This 

paper ends with a conclusion, limitations, and implications. 
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II. LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT 

A. Women on Board  

Gender composition is a female and male composer on the board of directors who will influence the realization 

of good corporate governance. The existence of men and women is considered to have differences in the 

implementation of governance. There are different points of view in decision-making due to how humans think 

in developing their ideas, the knowledge possessed, experiences experienced and ways to solve problems. A 

diverse proportion of boards of directors have more diverse ideas that are creative and innovative compared to the 

board of commissioners [22]. Women on the board of directors who are risk-averse will be encouraged to make 

production decisions with high compliance standards by the presence of women in the board's makeup [23]. 

Women directors can more effectively balance the interests of all stakeholders and represent the interests of 

shareholders, particularly minority shareholders. To improve agency difficulties, having female board members 

will act as a governance mechanism [24]. The inclusion of women on the board is representative of a projection 

of gender diversity on the company's board of directors. 

B. Hypothesis Development 

Research on the impact of female directors on corporate boards offers contradictory empirical findings. There 

are two distinct currents, for instance, regarding business performance. Claim that the performance of the firm is 

improved by the participation of women on the board of directors [13], [15], [16]. Some contend that having 

female directors on corporate boards is associated with higher-quality earnings and that having women there harms 

a company's performance [25]. Empirical evidence suggests that having women on the board of directors might 

be beneficial [19]. However, it has little influence on the company's earnings quality [20].    

The Australian Report of the Industry Task Force on Leadership and Management [26] states that women 

directors from the economic side are considered profitable for a company. The report explains that having women 

on the board of directors can reduce the likelihood of company failure. Homogeneous groups tend to have 

homogeneous ways of solving corporate problems, which is the opposite of heterogeneous groups [26]. 

Women on the board of directors can accelerate organizational growth compared to a board filled only by men 

[27]. The diversity within the board of directors will create more perspectives and ideas. It is useful for increasing 

innovation and work creativity. Women have a democratic leadership style and can be sensitive to others, which 

is suitable for the communication process at work. Good communication established in teamwork can reduce the 

existence of information asymmetry. Women's leadership can help companies grow and create a better business 

atmosphere [27]. Therefore, the hypotheses in this study are: 

 H1: The presence of women on the board positively affects the company's growth. 

III. RESEARCH METHODS 

This study uses secondary data in a quantitative method. This study combined cross-sections and time series 

data as panel data. Purposive sampling was employed to gather the sample for this study, with the following 

requirements: (1) the firm must be classed as an LQ 45 company in Indonesia for the 2019–2021 period, and (2) 

the company must have all necessary research data. The findings of the purposive sampling included 102 

observations and data for 34 firms from 2019 to 2021, as shown in Table I.  

Information on the independent variable, such as the proportion of female directors on corporate boards, is 

obtained from the company's annual report. A Google search page for the dependent variable in the form of firm 

growth is obtained from the company's annual financial statements. In contrast, control variables in the form of 

size and audit quality are obtained from the company's annual financial statements. 

This study used regression panel data processed with STATA for data analysis. First, one of the three suitable 

panel data models was selected: ordinary least square, fixed effect, or random effect. Panel data model selection 

is made by conducting the Chow test and Hausman test. Based on the tests performed, the model suitable for use 

in this study is the random effect. It is because the results of the Chow test show a value of Prob > F = 0.54, and 

the Hausman test shows a value of Prob > Chi2 = 0.88. 

TABLE I.  THE RESULT OF PURPOSIVE SAMPLING 

No. Sample Criteria Total Sample 

1. The firm must be classed as an LQ 45 company in Indonesia  45 
2. The firm must be classed as an LQ 45 company in Indonesia for the 2019–2021 period 34 

3. The firm must have all the necessary research data 34 

 Total Firm 34 

 Total Sample (Total Firm x 3 Years) 102 
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TABLE II.  SUMMARY OF VARIABLES AND MEASUREMENTS 

Variable Type Description 

Dependent Variable 

𝐺𝑟𝑜𝑤𝑡ℎ𝑖𝑡  The total change in assets from the beginning to the end of the year divided by the total assets at the beginning of the 

year [28] 

Independent Variable 

𝑊𝑜𝑚𝑎𝑛1𝑖𝑡  The presence of women on the board of directors, as measured by dummy variables, has a value of 1 if there are women 
on the board of directors and 0 if there are no women on the board of directors. It is used as the main test [12].  

𝑊𝑜𝑚𝑎𝑛2𝑖𝑡  The percentage of the number of women on the board of directors measures the presence of women on the board of 

directors. It is used as an additional test [12]. 

Control Variable 

𝐴𝑢𝑑𝑖𝑡𝑖𝑡   The dummy variable has a value of 1 for companies audited by Big Four Public Accountants and a value of 0 for other 

than Big Four [29] 

𝑆𝑖𝑧𝑒 𝑖𝑡  Natural logs of total assets [12]. 

 

The research model used in this study is as follows: 

                      𝐺𝑟𝑜𝑤𝑡ℎ𝑖𝑡 =  𝛽0 + 𝛽1𝑊𝑜𝑚𝑒𝑛𝑖𝑡 +  𝛽2𝑆𝑖𝑧𝑒𝑖𝑡 +  𝛽3𝐴𝑈𝐷𝑖𝑡  + 𝜀𝑖𝑡    (1)             

Descriptions : 

𝐺𝑟𝑜𝑤𝑡ℎ𝑖𝑡  : firm growth 

𝑊𝑜𝑚𝑎𝑛𝑖𝑡   : the number of female directors on corporate boards 

𝐴𝑢𝑑𝑖𝑡𝑖𝑡   : quality audit of the company 

𝑆𝑖𝑧𝑒𝑖𝑡    : firm size 

   

IV. RESULTS AND DISCUSSION 

A. Descriptive Statistics 

The purpose of descriptive statistical analysis is to get a picture of the phenomenon or characteristic of the 

data, and the characteristics of the data described are the characteristics of its distribution [30]. The test results for 

descriptive statistical variables in this study are shown in Table III. 

According to the descriptive statistical test findings, the minimum growth value is -0.23, with a maximum 

value of 1.68. It means that not all companies experience positive growth during the observation year. 

Furthermore, the presence of women on the board of directors, as measured by dummy variables, has a mean 

value of 0.77. A value close to 1 shows that almost all companies have female board members during the year. 

Similarly, the audit quality is close to 1 (0.86), meaning that the Big Four Public Accountants audited almost all 

companies observed. Finally, observed companies have a size range between a minimum value of 29.91 to a 

maximum value of 37.99. 

B. Main Results 

This study aims to ascertain the impact of having female directors on the growth of LQ 45 firms in Indonesia 

from 2019 to 2021. The study's findings should offer concrete proof of how having female directors on corporate 

boards has an impact. Table IV displays the panel data regression findings.  

Based on the regression results using the main measurement of the dummy variable of women's presence 

(𝑤𝑜𝑚𝑎𝑛1𝑖𝑡) shown in Table IV, the hypothesis in this study is not supported because the variable coefficient 

(𝑤𝑜𝑚𝑎𝑛1𝑖𝑡) is negative with a significance level of > 5%. The data in Table IV also shows that the results of the 

multicollinearity test of this research model do not experience multicollinearity problems because the VIF value 

of each variable is less than 10. 

C. Additional Analysis 

In this study, additional analysis was also carried out to strengthen the testing of the main results. Additional 

analyses were performed using different measurements for the variable (𝑤𝑜𝑚𝑎𝑛𝑖𝑡). If the main test uses a dummy 

variable, then the additional analysis (𝑤𝑜𝑚𝑎𝑛𝑖𝑡) is determined by the proportion of women on the board of 

directors. Table V below shows further analytical findings. 

Using additional variables, such as the proportion of women on the board of directors, as a basis for the 

regression findings (𝑤𝑜𝑚𝑎𝑛2𝑖𝑡), the hypothesis in this study is not supported because the variable coefficient 

(𝑤𝑜𝑚𝑎𝑛2𝑖𝑡) is negative with a significance level of > 5%. The data in Table V also shows that the results of the 

multicollinearity test of this research model do not experience multicollinearity problems because the VIF value 

of each variable is less than 10. 
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TABLE III.  DESCRIPTIVE STATISTICS OF RESEARCH VARIABLE 

Variable n Min Max Mean Std 

𝐺𝑟𝑜𝑤𝑡ℎ𝑖𝑡  102 -0.23 1.68 0.08 0.21 

𝑊𝑜𝑚𝑎𝑛1𝑖𝑡  102 0 1 0.77 0.43 

𝐴𝑢𝑑𝑖𝑡𝑖𝑡  102 0 1 0.86 0.36 

𝑆𝑖𝑧𝑒𝑖𝑡   102 29.91 37.99 32.13 1.55 

 

TABLE IV.  FEMALE DIRECTORS AND FIRM GROWTH (1) 

Variable 

Sample Period  2019-2021 

𝑮𝒓𝒐𝒘𝒕𝒉𝒊𝒕 

VIF Coef. 

(t-value) 

(constant) -0.13  

 (-0.43)  

𝑊𝑜𝑚𝑎𝑛1𝑖𝑡  -0.04 4.42 

 (-0.45)  

𝐴𝑢𝑑𝑖𝑡𝑖𝑡  0.051 7.33 

 (0.99)  

𝑆𝑖𝑧𝑒𝑖𝑡  0.01 8.52 

 (0.66)  

N 102  

        The definition and measurement of variables refer to Table II. 

 

TABLE V.  FEMALE DIRECTORS AND FIRM GROWTH (2) 

Variable 

Sample Period 2019-2021 

𝑮𝒓𝒐𝒘𝒕𝒉𝒊𝒕 

VIF Coef. 

(t-value) 

(constant) -0.13  

 (-0.45)  

𝑊𝑜𝑚𝑎𝑛2𝑖𝑡  -0.09 2.32 

 (-0.40)  

𝐴𝑢𝑑𝑖𝑡𝑖𝑡  0.04 6.94 

 (1.26)  

𝑆𝑖𝑧𝑒𝑖𝑡  0.00  

 (1.26) 8.22 
N 102  

        The definition and measurement of variables refer to Table II. 

 

D. Women Directors and Firm Growth 

This study's hypothesis focuses on determining how having more women on the board of directors affects firm 

growth. Table IV and Table V show the panel data regression findings for the association between the presence 

of women and the growth of LQ 45 enterprises in Indonesia using the observation period from 2019 to 2021. 

Regression results for primary testing (𝑤𝑜𝑚𝑎𝑛1𝑖𝑡) and additional analysis (𝑤𝑜𝑚𝑎𝑛2𝑖𝑡)  indicate that the 

hypothesis in this study is not supported. It shows that having more women on the board of directors has no 

beneficial effect on the growth of the business. The presence of women can have a detrimental effect on 

businesses, according to some earlier research. For instance, it may result in higher actual earnings management 

and audit costs [10]. Additionally, having women on the board of directors might make executive functions less 

effective since a more diverse board of directors creates more communication barriers, which raises organizational 

and operational risks for the business and degrades performance [11]. Additionally, other studies offer factual 

proof that the number of women on a board of directors does not affect a firm's profitability standard [20]. 

Another thing to consider is the occurrence of covid-19 in 2020 and or 2021. The pandemic that occurred 

around the world had a significant impact on the Indonesian economy and the international world. This condition 

certainly has an impact on the company's growth conditions. Several LQ 45 companies in Indonesia showed 

negative growth during 2020 and or 2021, including (1) Adaro Energy, (2) AKR Corporindo, (3) Astra 

International, (5) Gudang Garam, (6) H.M. Sampoerna, (7) Indocement Tunggal Prakarsa, (8) Indo Tambangraya 

Megah, (9) Japfa Comfeed Indonesia, (10) Jasa Marga, (11) Bukit Asam, (12) Semen Indonesia, (13) United 

Tractors, and (14) Unilever. Based on these data, it can be seen that almost 1/3 of companies classified as LQ 45 

in Indonesia experienced negative growth during the Covid-19 pandemic. Because the impact of Covid-19 is 

stronger for the decrease in the company's state, the presence of female directors has no bearing. 
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V. CONCLUSION, IMPLICATIONS, AND LIMITATIONS 

This study aims to ascertain the effect of having women on boards of directors on the growth of LQ 45 firms 

in Indonesia from 2019 to 2021. According to the findings, women's involvement on boards of directors did not 

contribute to the growth of LQ 45 firms in Indonesia between 2019 and 2021. The thing to consider is the factor 

of the COVID-19 pandemic in 2020-2021 in Indonesia. Most LQ 45 companies experienced negative growth 

during 2020-2021 during the covid-19 pandemic. This condition can make the existence of women not influenced 

because the impact of Covid-19 is greater for the decline in company conditions. In addition, some previous 

research [14], [20], [25], [31] also shows that the presence of women on the board of directors has a negative 

impact and has no effect on improving the company for the better. 

This study suggests that having female directors on the board does not necessarily benefit the business. 

Therefore, authorities must consider how successful the current quotas for the representation of women on 

company boards of directors are. The amount and duration of the observation periods employed are one of the 

study's many weaknesses. Thus, future studies may increase the number of control variables and lengthen the 

observation duration. 

 

REFERENCE 

 
[1] M. Ali, C. T. Kulik, dan I. Metz, "The gender diversity–performance relationship in services and manufacturing organizations," The 

International Journal of Human Resource Management, vol. 22, no. 7, hlm. 1464–1485, Apr 2011, doi: 
10.1080/09585192.2011.561961. 

[2] Catalyst, "Women on Corporate Boards : Quick Take," 2021. 

[3] Indonesia Business Coalition for Women Empowerment, "Launch of the Gender Diversity Board Research," 2019. 
[4] P. M. Lee dan E. H. James, "She’-e-os: gender effects and investor reactions to the announcements of top executive appointments," 

Strat. Mgmt. J., vol. 28, no. 3, hlm. 227–241, Mar 2007, doi: 10.1002/smj.575. 

[5] A. Capezio dan A. Mavisakalyan, "Women in the boardroom and fraud: Evidence from Australia," Australian Journal of Management, 
vol. 41, no. 4, hlm. 719–734, Nov 2016, doi: 10.1177/0312896215579463. 

[6] J. Chen, W. S. Leung, dan K. P. Evans, "Female board representation, corporate innovation and firm performance," Journal of 

Empirical Finance, vol. 48, hlm. 236–254, Sep 2018, doi: 10.1016/j.jempfin.2018.07.003. 

[7] P. Bradshaw, P. Murray, dan J. Wolpin, “Women on Boards of Nonearnings Organizations,” dipresentasikan pada ARNOVA 

Conference, 1992. 

[8] N. Fondas, "Women on Corporate Boards of Directors: Gender Bias or Power Threat," dalam Women on Corporate Boards of 
Directors, The Netherlands: Kluwer Academic Publishers, 2000. 

[9] C. C. Selby, "From Male Locker Room to Co-executive Director Boardroom: A Twenty-five Year Perspective," dalam Women on 

Corporate Boards of Directors, The Netherlands: Kluwer Academic Publishers, 2000. 
[10] Md. B. U. Bhuiyan, A. Rahman, dan N. Sultana, "Female tainted directors, financial reporting quality and audit fees," Journal of 

Contemporary Accounting & Economics, vol. 16, no. 2, hlm. 100189, Agu 2020, doi: 10.1016/j.jcae.2020.100189. 

[11] J. D. Westphal dan L. P. Milton, "How Experience and Network Ties Affect the Influence of Demographic Minorities on Corporate 
Boards," Administrative Science Quarterly, vol. 45, no. 2, hlm. 366–398, Jun 2000, doi: 10.2307/2667075. 

[12] L. N. Simionescu, Ş. C. Gherghina, H. Tawil, dan Z. Sheikha, "Does board gender diversity affect firm performance? Empirical 

evidence from Standard & Poor's 500 Information Technology Sector," Financ Innov, vol. 7, no. 1, hlm. 52, Des 2021, doi: 
10.1186/s40854-021-00265-x. 

[13] G. Duppati, N. V. Rao, N. Matlani, F. Scrimgeour, dan D. Patnaik, "Gender diversity and firm performance: evidence from India and 

Singapore," Applied Economics, vol. 52, no. 14, hlm. 1553–1565, Mar 2020, doi: 10.1080/00036846.2019.1676872. 
[14] N. Shehata, A. Salhin, dan M. El-Helaly, "Board diversity and firm performance: evidence from the U.K. SMEs," Applied Economics, 

vol. 49, no. 48, hlm. 4817–4832, Okt 2017, doi: 10.1080/00036846.2017.1293796. 

[15] H. Li dan P. Chen, "Board gender diversity and firm performance: The moderating role of firm size," Business Ethics: A Eur Rev, vol. 
27, no. 4, hlm. 294–308, Okt 2018, doi: 10.1111/beer.12188. 

[16] M. Kılıç dan C. Kuzey, "The effect of board gender diversity on firm performance: evidence from Turkey," GM, vol. 31, no. 7, hlm. 

434–455, Okt 2016, doi: 10.1108/GM-10-2015-0088. 
[17] T. C. Hoang, I. Abeysekera, dan S. Ma, "The Effect of Board Diversity on Earnings Quality: An Empirical Study of Listed Firms in 

Vietnam: Effect of Board Diversity on Earnings Quality," Australian Accounting Review, vol. 27, no. 2, hlm. 146–163, Jun 2017, doi: 

10.1111/auar.12128. 
[18] F. Hashim, E. Ahmed, dan University of Nizwa Oman, "Board Diversity and Earning Quality: Examining the Role of Internal Audit 

as a Moderator," AABFJ, vol. 13, no. 4, hlm. 73–91, Des 2019, doi: 10.14453/aabfj.v13i4.6. 

[19] G. V. Krishnan dan L. M. Parsons, "Getting to the Bottom Line: An Exploration of Gender and Earnings Quality," J Bus Ethics, vol. 
78, no. 1–2, hlm. 65–76, Mar 2008, doi: 10.1007/s10551-006-9314-z. 

[20] K. Ye, R. Zhang, dan Z. Rezaee, "Does top executive gender diversity affect earnings quality? A large sample analysis of Chinese 

listed firms," Advances in Accounting, vol. 26, no. 1, hlm. 47–54, Jun 2010, doi: 10.1016/j.adiac.2010.02.008. 
[21] A. Alqatan, "The association between board diversity, earnings management and firm performance in Kuwait: A research agenda," 

dalam Corporate governance: Search for the advanced practices, Virtus Interpress, 2019, hlm. 254–274. doi: 10.22495/cpr19p14. 

[22] T. Nugroho, “Pengaruh  Komposisi  Gender  Dewan  Direksi  Dan  Dewan  Komisaris  Terhadap  Kebijakan Dividen Perusahaan 
Manufaktur Di Bursa Efek Indonesia,” Universitas Islam Indonesia, Yogyakarta, 2021. 

[23] N. N. Mala dan M. D. Ardiyanto, “Pengaruh  Diversitas  Gender  Dewan  Direki  Terhadap  Penghindaran Pajak  (Tudi  Empiris  Pada  

Perusahaan  Perbankan  Yang  Terdaftar  Di  Bei Tahun  2014-2018),” Diponegoro Journal of Accounting, vol. 10, no. 1, hlm. 1–11, 
2021. 

[24] T. Risfandy dan L. I. Wardhana, "Women In A Dual Board System And Dividend Policy," Buletin Ekonomi Moneter Dan Perbankan, 

vol. 24, hlm. 129–150, 2021. 
[25] J. Joecks, K. Pull, dan K. Vetter, “Gender Diversity in the Boardroom and Firm Performance: What Exactly Constitutes a ‘Critical 

Mass?,’” J Bus Ethics, vol. 118, no. 1, hlm. 61–72, Nov 2013, doi: 10.1007/s10551-012-1553-6. 



International Journal of Business, Education, Humanities and Social Sciences 
e-ISSN: 2685-0931 | p-ISSN: 1550205894  

Vol 5 No 1 (2023)  

 

22 

 

[26] Z. Burgess dan P. Tharenou, "Women Board Directors: Characteristics of the Few," Journal of Business Ethics, vol. 37, no. 1, hlm. 
39–49, 2002, doi: 10.1023/A:1014726001155. 

[27] M. Banno dan V. Nicolardi, "Women's participation on boards of directors: the effects on business growth and profitability," Sinergie : 

Italian Journal of Management, vol. 38, no. 1, 2020. 
[28] K. Kanagaretnam, C. Y. Lim, dan G. J. Lobo, "Effects of national culture on earnings quality of banks," J Int Bus Stud, vol. 42, no. 6, 

hlm. 853–874, Agu 2011, doi: 10.1057/jibs.2011.26. 

[29] W. A. Wan Ismail, K. A. Kamarudin, dan S. R. Sarman, "The quality of earnings in Shariah-compliant companies: evidence from 
Malaysia," Journal of Islamic Accounting and Business Research, vol. 6, no. 1, hlm. 19–41, Apr 2015, doi: 10.1108/JIABR-03-2013-

0005. 

[30] J. Hartono, Metodologi Penelitian Bisnis: Salah Kaprah dan Pengalaman-Pengalaman 6 ed. Yogyakarta: BPFE, 2018. 
[31] A. Mínguez-Vera dan A. Martin, "Gender and management on Spanish SMEs: an empirical analysis," The International Journal of 

Human Resource Management, vol. 22, no. 14, hlm. 2852–2873, Agu 2011, doi: 10.1080/09585192.2011.599948. 

 


